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Overview

The Howard County Public School System (HCPSS) Strategic Call to Action states that the
mission of HCPSS is to ensure “academic success and social-emotional well-being for each
student in an inclusive and nurturing environment that closes opportunity gaps.” Crucial to
ensuring student success and well-being is the eradication of bullying in Howard County Public
Schools. Per Policy 1060: Bullying, Cyberbullying, Harassment or Intimidation, “The Board of
Education is committed to providing a safe, engaging, and supportive school and work
environment that values diversity and commonality. The Board is also committed to fostering
a climate where individuals are valued and their safety and rights are protected. The Board
prohibits acts of bullying, cyberbullying, harassment, or intimidation because they compromise
the learning environment and well-being of students, employees, and community.”

Bullying is any unwanted aggressive behavior(s) by another youth or group of youths that
involves an observed or perceived power imbalance and is repeated multiple times or is highly
likely to be repeated. Bullying may inflict harm or distress on the targeted youth including
physical, psychological, social, or educational harm. Children who are bullied as well as those
who bully others may experience negative outcomes.

As part of its commitment to school community building and restorative justice, the HCPSS has
put in place data-driven policies and procedures to identify and eliminate bullying in schools
and address the harm that bullying has already caused. During the past year, efforts have been
focused on creating a stronger and more reliable structure for reporting, investigating, and
confirming incidents of bullying, cyberbullying, harassment, or intimidation as well as
continued emphasis on increasing awareness and vigilance among all stakeholders. There has
been a tremendous amount of collaboration among programs and offices, including:
● Division of School Management and Instructional Leadership
● Department of Program Innovation and Student Well-Being
● Office of Diversity, Equity, and Inclusion
● Office of Equity Assurance
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● Office of Multimedia Communications
● Office of Student Information Systems

HCPSS is engaging in ongoing administrator and staff professional development, continuing
incorporation of social-emotional learning (SEL) at all grade levels, strongly emphasizing
student voice and agency, and strengthening partnerships with family and community members
to reduce bullying and the harm it engenders.

Bullying Policy and Data

In Maryland, the Safe Schools Reporting Act of 2005 requires all twenty-four Maryland local
education agencies (LEAs) to report incidents of bullying, harassment or intimidation against
public school students. On February 24, 2009 the Maryland State Board of Education formally
adopted a model anti-bullying policy. All twenty-four Maryland LEAs were required to submit
copies of their own anti-bullying policies by July 1, 2009. In October 2013, the State of
Maryland enacted Grace’s Law which recognized the rise in cyberbullying, and makes repeated,
malicious cyber-abuse of a minor a criminal offense punishable by fine and/or imprisonment.
Additionally, Grace’s Law 2.0 was signed into law in April 2019 and sets harsher penalties for
victimizing children online.

Since the implementation of the Safe Schools Reporting Act, Maryland has compiled LEA
bullying incidents in an annual report. The 2019 report covered school year (SY) 2017-2018
and showed a state-wide increase in reports of bullying incidents of 20.35% over SY 2016-2017
(see Appendix A). The number of reported incidents per 1,000 students in Howard County
increased from 6.7 in SY 2015-2016 to 9.7 in SY 2016-2017 to 10.5 in SY 2017-2018, mirroring
similar upward trends in many other school systems. Among all 24 LEAs, HCPSS had the 12th
highest number of incidents per 1,000 students in SY 2015-2016, the 6th highest in SY 20162017, and the 8th highest in SY 2017-2018.

Two significant caveats must go along with this data, however. The first is that increased
attention paid to bullying, especially paired with calls to report all bullying incidents where one
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is a victim or a bystander may cause a marked increase in reported incidents that does not reflect
an actual increase in bullying behavior. This would be true across all LEAs that have
emphasized reporting and is likely one cause for the state-wide increase in reported incidents.
Second, in responding to County Council and Board inquiries concerning bullying data last
year, HCPSS staff discovered inconsistencies in how bullying data was aggregated and reported
through Synergy, specifically with regards to “false allegations.” It is thought that these data
problems existed for several years, unfortunately leading to inaccurate data being reported to
the state and reflected in the annual reports. As stated in the most recent MSDE report, the
HCPSS had a 34.7% false allegation rate in SY 2015-2016, a 34.5% rate in SY 2016-2017, and
a 31.9% rate in SY 2017-2018. These rates were drastically higher than the average 0-10% rate
reported by other LEAs. Through close analysis of data and past reports, the error was
discovered in how the student data system Synergy was capturing bullying investigations. It
caused many incidents to be counted as “false allegations” when that was not the intention of
the administrator entering the investigation summary. The Synergy team was able to redesign
the Bullying Investigation tab so that the false allegation button no longer impacts other
investigation outcomes. This will ensure that all data for SY 2019-2020 and beyond is captured
correctly.

Data for SY 2018-2019 was due to MSDE in November 2019 (see Appendix B). Because last
year’s data was based on the prior Synergy structure, the false allegation count remained
unusually high. A meeting was held with all principals and assistant principals to explain the
error and to provide direction on how to manually review each incident. Each administrator
then carefully reviewed the incidents for their school that had been categorized as false
allegations and determined whether that was indeed the intended categorization. That review of
approximately 175 incidents (across all schools) resulted in a corrected count of 15 false
allegations. The remaining incidents were then able to be correctly re-categorized by the
Synergy team based on the existing data. This corrected data is what was provided to MSDE
for the 2018-2019 submission.

During this review of the Synergy fields, it was also noted that some bullying reports and/or
investigations appeared to be incomplete. An enhancement has been made so that certain fields
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are “required” in order for an investigation to be complete, and an error message will appear if
those fields are not checked. Additionally, there is a report function which shows the status of
all reports as “complete” or “open” so that Central Office staff and school administrators can
easily view open incidents at any given time. These additional improvements to Synergy will
help to ensure the most accurate reporting of incidents/investigations.

While an emphasis on reporting all incidents of bullying, cyberbullying, harassment, or
intimidation will lead to an increase in reported incidents, it is critical in addressing the causes
and characteristics of bullying behavior and increasing safety and well-being for all students.

Reporting of Bullying Incidents
Anyone may report an incident of bullying, in any of the following ways:
● Submit Bullying, Cyberbullying, Harassment or Intimidation Reporting Form, in
person, by mail, or by email, or
● Notify school administrator or staff member in person, by mail or electronically by
email, or
● Submit online (via Sprigeo).
All information shared is then manually entered into the reporting tool in Synergy. It is
important to note that all reports, even those not submitted on a form, are to be investigated and
documented in Synergy.

In Fall 2019, the Bullying, Cyberbullying, Harassment or Intimidation Reporting Form was
revised and updated for clarity and to ensure alignment to MSDE expectations (see Appendix
C). Collaboration with the Office of Equity Assurance ensured that the language from newly
revised Policy 1020 Sexual Discrimination, Sexual Harassment, and Sexual Misconduct was
also reflected in the form. The form was translated into Spanish, Korean, and Chinese. The new
forms were shared with administrators, copies were printed and sent to all schools, and
additional copies are available via the Logistics Center. Liaisons and other staff work to ensure
that parents are familiar with the reporting process.
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Sprigeo is an online application that allows stakeholders to report incidents of bullying or unsafe
activities confidentially or anonymously. Students, families, staff, and community members can
access Sprigeo from their website or an iPhone, iPad, or Android app to report an unsafe
situation. Three central office staff members have Sprigeo accounts. They receive the
notifications each time a Sprigeo report is entered. One staff member sends the Sprigeo report
to the school principal with the following note: “This is a Sprigeo report. Please be sure to
follow up on this report of alleged bullying, cyberbullying, harassment or intimidation as
outlined in Policy 1060. The information from this report and the investigation information
should be entered in Synergy as you would if it was a hard copy of the bullying report.”

While Sprigeo has proven to be a popular way for stakeholders to report bullying and other
incidents, and while it has provided some useful data (e.g., March is the month with the most
submissions, a plurality of incidents occur at the middle school level), Sprigeo does not provide
HCPSS with all the information essential for conducting an investigation, nor does it conform
to State reporting standards. Staff from the HCPSS Multimedia Communications office have
gathered feedback and designed the specifications for a new online bullying form that will
reside on the HCPSS website. This new form will feature a user-friendly interface, and will
allow for confidential and anonymous reporting of bullying incidents. The privacy of any user
completing the form will be safeguarded. Information collected will flow to the Synergy
application, and will be purged from the HCPSS website. Creating the new form in-house will
ensure that HCPSS is able to capture relevant details critical for investigations, and to more
accurately report data to the State. Designing programming that would enable this tool to
communicate directly with Synergy was challenging, but staff have successfully completed this
part of the process and have entered a testing phase. This tool will ultimately replace Sprigeo
and will ensure that needed information is reported accurately. Connecting the form to Synergy
will better enable staff to ensure validity of data for analysis and reporting and increase
efficiency for principals who are required to complete separate bullying forms within that
application. Staff are planning to have the new tool ready before the end of the 2019-2020
school year and to launch a comprehensive marketing campaign before the 2020-2021 school
year begins.
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Investigation and Response
Upon receipt of a Reporting Form (or any other report of bullying, cyberbullying, harassment,
or intimidation), the Principal/Designee will begin the investigation process within two school
days and implement corrective actions aligned with the Investigation Form and the Student
Code of Conduct, as needed. The HCPSS Bullying, Cyberbullying, Harassment or Intimidation
Investigation Form was revised in Fall 2019 because it was discovered that the MSDE form
was updated in 2016 but the HCPSS form was not, and that misalignment was causing
inaccuracies in how data was reported to MSDE (see Appendix C).

Every effort will be made to notify the parent of the possible target/victim of the report
immediately, but no later than within one school day. Parents of the accused will be notified of
the investigation process as soon as is practical given the nature of the investigation.
If the incident involves sexual discrimination, sexual harassment, or sexual misconduct, the
Title IX Coordinator will be notified. If an administrator is in doubt about whether or not police
should be involved, the Performance Director will be notified. All information, known or
suspected, is entered into Synergy. The school administrator will conduct an investigation of
the complaint, which may include interviewing the complainant and witnesses along with the
opportunity to present witnesses and other evidence.

The school administrator will provide notice to both sets of parents in writing of the outcome
of the complaint and the basis for the decision within thirty (30) calendar days of receipt of
complaint by the school administrator, excluding extenuating circumstances. After the school
administrator finishes investigating the alleged incident, if bullying, cyberbullying, harassment,
and/or intimidation has been found, appropriate steps will be taken to try to preclude such action
from occurring again. The most common corrective actions that are taken are a conference
between school administrative or instructional staff or Student Support Services personnel and
the offending student, a phone call to parents to discuss the incident, a warning to the student
to cease such behavior, a conference between school staff and Student Support Services and the
offending student’s family, a letter to the parents documented the incident, the development of
a support plan that includes a “go to” adult in the school, separation of the student from their
victim to include transfer or change in schedule, school counseling, and detention. Out-of6

school suspensions are reserved for only the most serious incidents and are intended to
guarantee the safety of students. Due to student confidentiality under FERPA,
disciplinary/corrective measures taken are not able to be shared with the parents of the targeted
student.

In addition to these more immediate consequences, staff will continue to work with involved
students to mend harm through restorative practices. Separate conferences with the target/victim
and offender will occur within two weeks after the investigation to determine whether the
bullying, cyberbullying, harassment, or intimidation has continued and whether additional
consequences need to be implemented. A Student Support Services staff member will provide
appropriate counseling support to the target/victim and accused within two weeks. If during the
counseling session(s) it is determined that the bullying, cyberbullying, harassment or
intimidation continues, it will be reported to the school administrator. As needed, schools will
collaborate with community and mental health resources to assist students who continue to be
involved in bullying behaviors as perpetrators, targets/victims, or witnesses, and whose mental
or physical health, safety, or academic performance has been impaired. Communication with
the parents of the target/victim and offender will continue until the issue is resolved.

When incidents arise, parents/guardians are encouraged to direct their concerns to the persons
most closely involved (e.g., teacher, school counselor, school-based administrator). However,
when an informal process fails to provide resolution, a parent may file a formal complaint and
seek review at a higher administrative level. Thus, if a reporter is not satisfied with the outcome
of an investigation, then the Formal Concern Process may be used.

Proactive Approach to Eradicate Bullying
HCPSS is committed to establishing and maintaining a positive, safe, and inclusive learning
environment for all children. While procedures are in place to fairly and consistently address
bullying incidents, the most effective approach is to prevent such instances from occurring in
the first place. To this end, HCPSS is leveraging existing professional learning, curricular
resources, restorative justice, school-based mental health, and SEL initiatives to create safe and
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nurturing environments and strong school communities where bullying has no place. HCPSS is
joined in these efforts by its students, families, and community partners to ensure students are
supported both inside and outside the classroom.
Professional Learning
Each summer/fall, staff update all school administrators on HCPSS Policy 1060 - Bullying,
Cyberbullying, Harassment, or Intimidation. This year’s training included information about
the revised forms and updated processes and procedures, as well as reminders about how this
policy is central to creating safe and nurturing learning environments. Throughout the school
year, staff from School Management and Instructional Leadership (SMIL) provide technical
assistance to their area’s school administrators on matters related to bullying and discipline.
Through ongoing discussions, concerted efforts have been made to increase consistency in
response across school areas.
Administrators also received training in September 2019 about the implications of Grace’s Law
2.0. As cyberbullying remains an area of concern and one that is still difficult to navigate for
many school leaders, the SMIL team has asked administrators to alert them to all reported
incidents of cyberbullying. There is a need to ensure that administrators are confident in their
knowledge of the policy and implementation procedures, that they are responding to situations
consistently, and that the SMIL team is also consistent in communications with schools and
other HCPSS stakeholders. The team will be reviewing and discussing all cyberbullying cases
to ensure consistent application of HCPSS policy. Teachers who teach anti-bullying curriculum,
as well as Instructional Technology teachers, have also been briefed on the changes made
through Grace’s Law 2.0.

To ensure that strategic and intentional steps are being taken throughout the school system that
addresses bullying and other behavior concerns, all 77 HCPSS schools develop and implement
a school improvement plan (SIP) that addresses student behavior and discipline. A central
component of each school’s SIP is identifying root causes and developing specific strategies to
address the causes. Additionally, school administrative teams assess the fidelity of
implementation of identified strategies as well as use quantitative data to measure progress
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toward the identified targets. Central office leaders work closely with school-based
administrators regarding all phases of the school improvement plan including development,
implementation, and refinement. The strategies identified in school improvement planning
follow a multi-tiered system of supports, where all students need some support and some
students need more support.

All school-based and central office staff are required annually to review the Safe Schools
module about bullying. Elementary teachers of record and secondary health teachers are
provided additional professional learning on integrating anti-bullying lessons into the health
curriculum.

Numerous stakeholders across the HCPSS have been participating in professional learning
opportunities about social-emotional learning (SEL), trauma-informed practices, restorative
justice, and Positive Behavior Interventions and Supports (PBIS). Staff from the Department of
Program Innovation and Student Well-Being, including the Offices of School Counseling,
Student Support Programs, and Student Access and Achievement, and staff from the Office of
Professional Development recently participated in four days of Restorative Justice/Peace
Circles training. Work is being done across departments and divisions to apply what has been
learned to align these initiatives within a multi-tiered system of supports and to enhance
bullying prevention efforts at the district, school, and community level.

Curriculum and Student Learning
Lessons on preventing and intervening in bullying are provided to all students in prekindergarten through grade. Below are a sample of the health education objectives specifically
related to bullying prevention:

Elementary Objectives:
●

Explore effective communication skills

●

Describe and demonstrate the difference between telling and tattling

●

Identify and describe human social needs
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●

Identify appropriate behaviors for potentially dangerous situations (including
internet safety)

●

Identify teasing and bullying as harassment

●

Examine the effects of teasing and bullying from the perspective of the bully and
the victim

Middle School Objectives:
●

Apply prevention and intervention strategies to situations that involve bullying
and teasing to include cyber bullying

●

Differentiate between healthy and unhealthy use of technology through internet,
email, websites, instant messaging, and telephone/cell phone use

●

Examine the impact of bullying on the individual, family, and community

●

Choose conflict resolution skills to prevent violence

●

Critique strategies for prevention and intervention of safety issues

High School Objectives:
●

Analyze factors that influence violent behaviors – bullying, child abuse, date rape,
dating violence, cyber-bullying, gangs, sexual harassment

●

Differentiate between healthy and unhealthy use of technology through internet,
email, websites, instant messaging, and telephone/cell phone use

●

Assess conflict resolution strategies that promote and sustain interpersonal
relationships.

●

Practice assertive communication in relation to personal safety

●

Apply strategies to prevent injuries and violence

Updated language about Grace’s Law 2.0 was published in student agenda books and posted in
the online version of the Parent/Student Handbook and on the HCPSS website.
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School Culture and Climate
Community-building is given high priority in the Howard County Public School System.
Elementary administrators and staff have received professional development about socialemotional learning (SEL) and a SEL program is being implemented in all elementary schools
this year. This program supports direct instruction and integration of skills that help students to
develop social-emotional learning competencies. Increased student mastery of such skills
correlates with increased academic and personal success. These skills include:
●

Self-Awareness: accurately identifying one’s own thoughts and feelings,
strengths and limitations, and motivating values and recognizing how they
influence choices and actions.

●

Social Awareness: identifying and understanding the thoughts and feelings of
others; being able to understand and empathize with others from different
backgrounds; respecting rights; and understanding the strength of diversity.

●

Self-Management: establishing and working toward short- and long-term goals,
and regulating one’s own thoughts, emotions, and behaviors so that they support
rather than interfere with efforts to achieve academic, personal, and professional
goals.

●

Responsible Decision Making: generating, implementing, and evaluating
informed solutions to problems based on ethical standards and motivating
values, and assuming responsibility for personal decisions and behaviors and
their consequences.

●

Relationship Skills: using communication, listening, and negotiation skills
to establish and maintain healthy and positive connections with diverse
individuals and groups and to negotiate conflict in a constructive fashion.

Restorative justice is a philosophy that emphasizes leveraging the relationships among
community members to address inappropriate behavior. Restorative practices build healthy
relationships between students and staff, as well as among adults within the school community.
In schools that embrace restorative justice, educators greet students, ensure they are invested
partners in the learning community, and are regularly seen having restorative conversations as
11

the primary response to behavior which negatively impacts community relationships. These
practices help prevent bullying behavior and help restore relationships if bullying has occurred.

Positive Behavior Interventions and Supports (PBIS) is a prevention framework designed for
all students. PBIS is a general term that refers to positive behavioral interventions and systems
used to achieve important behavior changes.

Through all of these efforts, HCPSS staff are increasing their focus on building relationships,
getting to know one another as real people with similar interests and concerns, building trust
and empathy throughout the school year, and creating a safe and nurturing environment, efforts
that staff anticipate will ultimately help to decrease bullying. The collaborative atmosphere in
the classroom and the sense of shared norms and goals are among the greatest deterrents to
bullying.

Mental Health Supports
HCPSS promotes the mental health and wellness of each student to help develop their unique
strengths, abilities, and characteristics and move them towards academic and career success and
personal well-being. Students who feel connected to adults and peers in their school are more
likely to have healthy outcomes and are more likely to ask for help when they are experiencing
mental health issues. Howard County Public School System has expanded mental health
services to 30 schools through the addition of social workers and community providers.
Additionally, community relationships are developed to further support students and families.

Community Engagement
The Communications team will be updating the HCPSS website to share the new online
reporting tool and to remind the community about the appropriate steps to follow after
witnessing an incident of bullying, cyberbullying, harassment, or intimidation. They will be
assisting with additional marketing and communication about stakeholder roles and
responsibilities in bullying prevention. This campaign will begin with a soft launch at the end
of SY 2019-2020 and will become a stronger force as SY 2020-2021 begins.
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Principals ensure that collaboration occurs with families and the community by informing
parents about the prevalence, causes and consequences of bullying and its impact on public
health. This information can be communicated through newsletters, PTA presentations, parent
information nights, and other school activities. Administrators can also support and nurture
student-based anti-bullying initiatives, such as the Atholton High School Bully-Free Forever
Club which uses peer support to reduce bullying and to assist those who have been harmed by
such behavior.

During the 2017-2018 and 2018-2019 school year, the HCPSS partnered with the Community
Advisory Council, PTA Council of Howard County, Special Education Citizens Advisory
Committee, the Council of Elders and the NAACP of Howard County to hold four community
forums to discuss effective school discipline. Discussion focused on discipline practices and
disparities in assigning consequences for prohibited behavior. Bullying, cyberbullying,
intimidation, and harassment were part of the larger conversation about how to reduce bias in
addressing behavior concerns. Working with the community to support student well-being and
effective discipline is a key part of the work of the HCPSS.

A Bullying Community Forum was held in July 2019. Participants included elected officials,
administrators, Central Office staff, parents, students, and other community stakeholders.
Information was shared with the whole group and then small group discussions were facilitated
using consistent prompts. The insights gained from those discussions continue to help guide
work to improve processes and communication.
Collaboration with the Howard County Police Department, Howard County State’s Attorney's
Office, and Howard County Department of Social Services has been key to county-wide antibullying and anti-harassment efforts. Several key staff from each agency have been regularly
involved, and all are learning by discussing scenarios and listening to different perspectives.
This ongoing communication is enhancing consistency and allowing best practices to be readily
disseminated across agencies.
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Next Steps

A team representing the Division of Communication, Community & Workforce Engagement,
Program Innovation and Student Well-Being, Community, Parent and School Outreach, and
Information Technology has been working on the new online bullying reporting form and
correcting and expanding data reporting through Synergy. Staff are aligning the online form
with the Reporting Form and will be updating both forms to provide information that allows
administrators to more effectively investigate reported incidents. Once the revised paper and
online forms are complete, staff will receive training on data entry and report generation through
the new system.

Staff in School Management and Instructional Leadership will continue to work with school
administrators to increase fidelity in reporting and consistency in school responses to bullying
incidents. School administrators and Student Services staff will strengthen community
partnerships to ensure that student concerns around bullying are taken seriously and effectively
addressed both within schools and without.

The corrections, improvements, and enhancements made to the processes related to reporting,
investigation, and data collection have created a strong foundation for the next phases of
HCPSS’ anti-bullying efforts. The new online reporting tool will be piloted and lessons learned
will improve the final product before county-wide implementation. Ongoing professional
development will ensure that administrators and staff feel confident in their understanding of
processes and are consistent in their responses to bullying allegations. Anti-bullying approaches
continue to be included as a direct and intentional part of efforts surrounding school-level
community building, dovetailing with HCPSS work on social-emotional learning, PBIS, and
Restorative Justice.

Conclusion

The Howard County Public School System is committed to ensuring that every student achieves
academic excellence in an inspiring, engaging, and supportive environment. However, the
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school system cannot do this work alone. The HCPSS depends on students, parents/guardians,
families, and community partners to support expectations that no child is bullied, cyberbullied,
intimidated, or harassed. By necessity, a supportive school environment is one where these
types of behaviors are reduced and eventually eradicated. HCPSS is leveraging existing
initiatives and developing new tools to prevent and address bullying in all 77 schools to create
safe and nurturing learning experiences for all students.
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BULLYING, HARASSMENT, OR INTIMIDATION
IN MARYLAND PUBLIC SCHOOLS
INTRODUCTION
The Safe Schools Reporting Act of 2005 became effective on July 1, 2005. Pursuant to Section
7-424 of the Education Article, Annotated Code of Maryland, the Maryland State Department of
Education (MSDE) is to require all county boards of education and the Baltimore City Board of
School Commissioners to report incidents of harassment or intimidation against students in
public schools within jurisdiction to the Maryland General Assembly. Additionally, the MSDE
was required to create and distribute a Standard Victim of Harassment or Intimidation Report
Form, and submit a report to the Maryland General Assembly consisting of a summary of
information included in victim of harassment and intimidation forms filed with local boards
during the previous school year.
To ensure the law was implemented according to reporting requirements, the first reporting
period of the Safe Schools Reporting Act of 2005 encompassed the first semester of the 20052006 school year. The information contained in the first report to the General Assembly
represented this time period. Reports submitted after the 2005-2006 school year included data
from both the first and second semesters.
On July 1, 2008, the General Assembly amended the Safe Schools Reporting Act of 2005
(Chapter 687, 2008). Chapter 687 removed the sunset requirement of the original Safe Schools
Reporting Act of 2005. Thus, the requirements of that law remain in effect unless changed by
future legislation. The amendments added a provision to the original law, which permitted school
staff members to use the same incident reporting form previously available to only students,
parents, or close adult relatives of a student.
On July 7, 2008, a memorandum was sent by the State Superintendent of Schools to local
superintendents of the 24 local school systems describing changes to the Safe Schools Reporting
Act of 2005 now required by Chapter 683 and Chapter 687. On August 13, 2008, information
about changes to the Safe Schools Reporting Act of 2005 and copies of the updated forms were
provided electronically to school system personnel responsible for fulfilling the requirements of
the Safe Schools Reporting Act in the 24 local school systems. This same information and forms
were shared with the Directors of Student Services from local school systems at an
administrative meeting on October 15, 2008, and has been shared annually every October since
that time.
Lastly, the Safe Schools Reporting Act required the Maryland State Board of Education to
develop a model anti-bullying policy (Model Policy) in collaboration with school system
representatives by March 31, 2009. The Model Policy was developed according to the
requirements of Section 7-424.1 of the Education Article, Annotated Code of Maryland and was
formally adopted by the Maryland State Board of Education on February 24, 2009. The Model
Policy was forwarded to the 24 local school systems in the State and used as a basis for
developing their own anti-bullying policies as required by law. All 24 local school systems
submitted copies of their anti-bullying policies to the State Superintendent of Schools on or
1

before July 1, 2009. The amendments to the law retained all requirements of the Safe Schools
Reporting Act of 2005, expanded the definition of bullying, harassment, or intimidation, and
added a definition for electronic communication.
Pursuant to legislation passed during the 2016 session of the Maryland General Assembly
(Chapter 262) and in consultation with local school systems, the Model Policy was updated to
expand the language of electronic communication to include photographs, audio recording, video
recording, and/or text messages sent by way of the internet. The updated Model Policy
introduced the term cyberbullying, which means a communication transmitted by means of an
electronic device, including the use of social media sites. Local school systems were required to
update their bullying policies to reflect the changes in Maryland’s Model Policy. The reporting
and investigative forms have been updated in order to keep up with technology and to track more
data fields, which include bullying, harassment, and intimidation behaviors.
This report describes the process used by the MSDE to carry out the mandates of this law. The
reporting period for this report encompasses the 2017-2018 school year. The findings from local
school system reports are detailed, including incident rates, location of the incidents, descriptions
of the incidents, ages of victims, ages of perpetrators, alleged motives of offenders, investigative
methods used, corrective actions taken by schools, number of days missed by victims and
perpetrators, and the number of false allegations reported.

BULLYING, HARASSMENT, OR INTIMIDATION REPORTING FORM
To comply with the law, the MSDE was tasked with developing forms that included the elements
required. In July 2005, the MSDE assembled a group of stakeholders that included
representatives from several local school systems and mental health professionals. With guidance
from the Office of the Attorney General, the group worked to reach consensus on forms and
procedures that would fulfill the intent of the legislation. As a result of meetings with
stakeholders, a spreadsheet was developed to ensure accurate and consistent collection of data
from all local school systems.
The Bullying, Harassment, or Intimidation Reporting Form is a standard form to be used by all
public schools and cannot be modified. Similarly, the investigation form entitled the Bullying,
Harassment, or Intimidation Incident School Investigation Form is a standard form to be used by
all public schools and cannot be modified. The school system reporting instrument is titled the
Bullying, Harassment, or Intimidation Incident Reporting Instrument. Bullying, Harassment, or
Intimidation forms are not part of a student's official record.
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FINDINGS
Implementation of the Law by Local School Systems
In June 2018, copies of all updated forms and directions pertaining to the Safe Schools Reporting
Act were sent electronically to local school system personnel responsible for fulfilling
requirements of the Safe Schools Reporting Act. In July 2018, a memorandum was sent by the
State Superintendent of Schools to local superintendents as a reminder of the requirements of the
Safe Schools Reporting Act. The 24 local school systems and the SEED School of Maryland
reported data for the 2017-2018 school year. This report provides a comparison of the reported
information for three complete school years. On each graph, 2015-2016 school year information
is presented in gray, 2016-2017 school year information is presented in light blue, and 20172018 school year information is presented in purple.

Incident Rates
A total of 7,647 bullying incidents were reported for the 2017-2018 school year. This represents
a statewide increase of 1,556 (20.35%) reported incidents from the 2016-2017 school year. The
number of reported incidents in each local school system is presented in Figure 1. The rate of
reported bullying incidents per 1,000 students enrolled during the 2017-2018 school year is
shown in Table 1. Six local school systems indicated a decrease in the number of reported
incidents while 17 local school systems and the Seed School of Maryland indicated an increase.
Prince George’s Public Schools’ total remained the same as last year. Information is based on 24
local school systems and the SEED School of Maryland.
Baltimore County, Montgomery County, Prince George’s County, and Anne Arundel County
Public Schools had the most reports of incidents filed. Montgomery County reported the most
incidents with a total of 1,312 and a rate of 8.1 incidents per 1,000 enrolled students.
Montgomery County’s rate of incidents increased approximately 33.69 percent from last year’s
reported total. Following Montgomery County was Baltimore County with 1067 incidents and
9.4 incidents per 1,000 students, Anne Arundel County with 1004 incidents and 12.1 incidents
per 1,000 students, and Prince Georges County, with 738 incidents and 5.6 incidents per 1,000
students. Kent, Dorchester, and Wicomico County Public Schools reported the most incidents
relative to enrollment (See Table 1).
Four school systems, Dorchester, Kent, Talbot, and Wicomico with a higher number of reported
incidents relative to enrollment (Table 1) are school systems with a smaller overall student
enrollment. Dorchester County reported incidents increased in the 2017-2018 school year going
from 48 total incidents and 15.0 incidents per 1000 to 119 total incidents and 25.0 incidents per
1000. Similarly, Wicomico County reported incidents increased in the 2017-2018 school year,
going from 222 total incidents and 14.9 incidents per 1,000 to 253 total incidents and 16.9
incidents per 1,000.
Four school systems, Caroline, Carroll, Cecil, Somerset, and the Seed School of Maryland
reported a decrease in incidents relative to size of enrollment.
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The 2017-2018 school year marked the eighth year during which bullying prevention
programming was required to be presented by the local school systems to students, staff, and
volunteers. Bullying prevention models and frameworks such as Positive Behavioral Intervention
and Supports (PBIS), Olweus, Character Counts, Restorative Practices, and Two Way texting are
used throughout the local school systems. Anti-bullying programming has heightened awareness
of the issue among school communities. Increased community understanding may be a
contributing factor to the overall increase in reported incidents. Contributing factors to the
increase in bullying could be associated with: (1) a heightened awareness of reporting practices;
(2) an increase in cyberbullying due in part to increased access to electronic devices and less
online supervision; and (3) a school climate not conducive to an identity-safe environment where
all students feel welcomed and empowered to engage in learning and social activities in school,
regardless of race, religion, gender, sexual orientation, or disability.
The variation in reported incidents across school systems may reflect differences among levels of
awareness of parents and students. School staff have an understanding of bullying and the
importance of reporting and investigating incidents. Parents and students who are more aware of
the need to report bullying incidents and the assistance that school staff can provide are more
likely to report such incidents.
All 24 local school systems have implemented system-wide and school-wide bullying awareness
and prevention programs. All 24 local school systems have a Bullying and Harassment form
online. Forms can now be filled out and submitted electronically.
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Figure 1: Number of Reported Incidents by Local School System and the SEED School
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Table 1: Number of Reported Incidents Relative to Enrollment by Local School System
Number of Reported Incidents Per 1000 Enrolled Students
School Year
2015-2016
2016-2017
Local School System
Allegany
5.2
7.1
Anne Arundel
4.1
6.7
Baltimore City
4.4
5.9
Baltimore County
9.0
8.0
Calvert
8.2
6.0
Caroline
9.6
7.9
Carroll
5.4
7.3
Cecil
7.8
10.4
Charles
7.7
8.2
Dorchester
15.0
10.0
Frederick
4.9
5.3
Garrett
3.9
5.7
Harford
5.5
6.0
Howard
6.7
9.7
Kent
16.3
9.5
Montgomery
3.2
5.5
Prince George's
3.4
5.6
Queen Anne's
3.0
4.4
St. Mary's
3.4
4.4
Somerset
13.4
9.5
Talbot
13.4
17.2
Washington
8.5
10.6
Wicomico
14.4
14.9
Worcester
4.8
2.8

2017-2018
10.3
12.1
6.6
9.4
7.7
7.3
6.8
8.1
9.5
25.0
5.8
7.6
9.2
10.5
15.1
8.1
5.6
12.3
4.5
9.3
19.4
11.2
16.9
3.7

Note: The SEED school is not included on this table because it is only one school with a relatively small
enrollment. Data cannot be expressed in terms of incidents per 1000.
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Locations of Incidents
The majority of incidents occurred on school property (87.3%). The second largest number
of incidents occurred remotely via internet (11.2%), followed by incidents on the school
buses (8.6%). It should be noted that each incident report could identify more than one
location therefore, the percentages do not total 100 percent.

Figure 2: Statewide Locations of Reported Incidents

* Note: The “Via internet” was is a new category added in SY 2014-2015.

Note: In 2016-2017, the MSDE began to break out category of Internet by “On School Property” and “Off School
Property” but collapsed this category for reporting due to some local school systems having difficulty capturing data
as two separate categories.
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Descriptions of Incidents
In order to describe the incident, individuals completing the reporting form were asked to choose
from a list of descriptions. The list was compiled from research of the most prevalent forms of
bullying (see Bullying, Harassment, or Intimidation Reporting Form). The largest number of
incidents involved the category of “teasing, name-calling, making critical remarks, or threatening
in person or by other means” (57.4%). Direct verbal bullying/harassment was reported as being
experienced more than other forms, such as physical bullying, exclusion, gestures, extorting, or
spreading rumors. Just under 47 percent of incidents was reported to involve some form of
physical aggression such as hitting, kicking, shoving, spitting, hair-pulling or throwing an object
(see Figure 3).
Figure 3: Statewide Descriptions of Reported Incidents

*Description category added in SY 2013-2014
** Description category added in SY 2014-2015
Note: Each incident report could identify more than one description; therefore, the percentages do not total 100%.
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Ages of Victims
The ages of victims involved in bullying, harassment, and/or intimidation incidents ranged from
4 years of age to 19 years of age or older. The majority of the victims were between 9 years of
age and 15 years of age. There was an increase in incidents for all ages. However, according to
submitted reports, students 12 years of age were frequent victims (1091 incidents). This is
similar to the 2016-2017 data, which indicated that 12-year olds were the most frequent victims
of bullying, harassment and intimidation. There was a 24.72 percent increase in the number of
11-year-old victims (975) and a 32.25 percent increase in the number of 13-year-old victims
(1017). This remains consistent with research that indicates that more bullying and harassment
occurs in middle school rather than in elementary or high schools.
Figure 4: Statewide Ages of Victims
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Ages of Alleged Offenders
The ages of all offenders ranged from 4 years of age to 19 years of age or older. The majority of
offenders were between the ages of 10 years of age and 15 years of age. The greatest number of
incidents were committed by 12-year-olds (1091 incidents) (see Figure 5). This pattern has been
consistent for the nine previous reports. This indicates that the majority of alleged offenders are
middle school age students.
Figure 5: Statewide Ages of Alleged Offenders
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Alleged Offender’s Motives
The Bullying, Harassment, or Intimidation Reporting Form listed motives that were specified in
the law and others that were gathered from research as to reasons why students bully other
students. The motives reported are presented in Figure 6. The motive most frequently cited was
“unknown” (29.8%). Just over 26 percent of the incidents were allegedly perpetrated “just to be
mean” reasons, followed by “another reason” (15.1%), “to impress others” (13.5%), “physical
appearance” (4.2%), “gang” (3.4%), and “sex” (2.7%). The remaining incidents were allegedly
perpetrated due to “national origin”, “gender identity”, “disability”, and “religion”. These factors
collectively made up just under five percent of motives for bullying.
Figure 6: Statewide Description of Alleged Motives as Reported by Investigator

*Category added in SY 2014-2015.
**New category added in SY 2016-2017.
Note: Each school investigation form could identify more than one alleged motive; therefore, the percentages
do not total 100%.
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Description of the Investigations
A variety of investigative methods were developed and utilized by school staff investigating
bullying incidents. The most frequent investigative methods included interviews of student
victims (88.7%), interviews of alleged offenders (79.0%), interviews of witnesses (50.1%),
interviews of alleged offender’s parent/guardian (39.6%), interviews of teachers or school staff
(33.0%), and witness statements collected in writing (34.6%).
Figure 7: Statewide Methods Used to Investigate Incident as Reported by Investigator

*Categories added in SY 2014-2015. The names of some of the categories were updated.
Note: Each school investigation form could identify more than one alleged motive; therefore, the percentages
do not total 100%.
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Corrective Actions Taken
Corrective action was taken in reported incidents that were not false allegations. Four data
points were added in order to distinguish between substantiated and unsubstantiated
reports of bullying, harassment, and/or intimidation. Those categories and the percent of
incidents that fell into those categories were as follows: (1) determined as a conflict and
not bullying and harassment or intimidation (14.8%); (2) none, no bullying occurred
(9.0%); (3) none, no harassment occurred (4.5%); and (4) none, no intimidation occurred
(2.2%). The most frequently used corrective action was student conferences at 53.2
percent, which is a 9.8 percent increase from 2016-2017. Parent phone calls at 47.2 percent
were the second most used corrective action, which increased nearly 20 percent from
2016-2017. Other corrective actions included student warnings (33.3%) and out- of-school
suspensions or expulsions (15.1%). Out-of-school suspensions and expulsions experienced
a 7 percent increase from 2016-2017. Counseling was offered in 20.1 percent of the
incidents; a 6.8 percent increase from 2016-2017. As schools work toward reducing
suspension and providing positive interventions, student and parent engagement are
considered effective ways to change behaviors.
Figure 8: Statewide Corrective Actions Taken as Reported by Investigator

*Category added in SY 2014-2015. **New Category added in SY 2016-2017.
Note: Each school investigation form could identify more than one alleged motive; therefore, the percentages
do not total 100%.
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Number of Days Missed from School by Victims
As a group, victims did not miss many school days as a result of the bullying incidents. Victims
missed school in 13.8 percent of cases. There was no increase or decrease from 2016-2017 in
“Number of Days Missed from School by Victims”. In cases where victims did miss school,
most missed only one day (8.7%). It is unknown from the data whether victims missed school
due to injury, fear of attending, or other reasons. In the 2015-2016 report, it was noted that 75.2
percent of incidents did not result in missed days of school. Similarly, the same percentage
(75.2%) represents the 2017-2018 school year.
Figure 9: Statewide Absences as a Result of Incidents for Victims
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Number of Days Missed from School by Alleged Offenders
In the majority of cases, alleged offenders missed more school days than victims. Offenders were
absent in 14.3 percent of the cases (see Figure 10). It is unknown from the data whether the
offenders missed school due to suspensions, injury, or other reasons. This was an increase of 0.1
percent when compared to data in the 2016-2017 report.
Figure 10: Statewide Absences as a Result of Incidents for Alleged Offender
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Number of False Allegations Reported
Investigations into some reported bullying incidents resulted in the conclusion that the incident
was a false allegation (see Table 2). A total of 438 false allegations were reported in the 24 local
school systems and the SEED school. This number represented 5.7 percent of the total number of
incidents (7,647) reported statewide. The largest number of false allegations per reported
incidents occurred in Kent County (50%) which reported a significant increase in false
allegations compared to the 2016-2017 report of 26.3%.This was followed by Howard County
(31.9%). Harford County reported the third highest reported rate of false allegations at (9.2%).
Caroline, Garrett, Talbot, and Worcester Counties and the SEED School did not report any false
allegations.

Table 2: Percentage of Incident Reports That Were False Allegations, by Local School
System

Local School System

Allegany
Anne Arundel
Baltimore City
Baltimore County
Calvert
Caroline
Carroll
Cecil
Charles
Dorchester
Frederick
Garrett
Harford
Howard
Kent
Montgomery
Prince George's
Queen Anne's
St. Mary's
Somerset
Talbot
Washington
Wicomico
Worcester
SEED School

Percentage of Incident Reports that were False Allegations by
Local School System
Year
Count
Percent
Count
Percent
Count
Percent
2015-2016
20152016-2017
20162017-2018
20172016
2017
2018
0
1
4
0.0%
1.6%
4.5%
13
15
40
4.0%
2.7%
4.0%
25
25
14
5.1%
5.1%
2.6%
33
15
14
4.4%
1.7%
1.3%
5
3
6
3.8%
3.2%
4.9%
1
0
0
1.9%
0.0%
0.0%
3
7
4
2.2%
3.8%
2.3%
8
17
7
6.5%
10.4%
5.6%
15
10
13
7.4%
4.6%
5.1%
2
7
1
2.8%
14.6%
0.8%
23
0
1
11.6%
0.0%
0.4%
0
0
0
0.0%
0.0%
0.0%
7
5
32
3.4%
2.2%
9.2%
127
186
190
34.7%
34.5%
31.9%
4
5
15
12.1%
26.3%
50.0%
24
67
49
4.8%
7.7%
3.7%
19
12
12
4.4%
1.6%
1.6%
0
1
3
0.0%
2.9%
3.1%
3
4
1
4.9%
5.1%
1.2%
4
1
1
10.3%
3.6%
3.7%
1
0
0
1.6%
0.0%
0.0%
5
4
9
2.6%
1.7%
3.5%
5
27
22
2.3%
12.2%
8.7%
1
2
0
3.1%
10.5%
0.0%
0
0
0
0.0%
0.0%
0.0%
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Summary
During the 2017-2018 school year, 7,647 incidents of bullying, harassment, or intimidation were
reported in Maryland’s public schools using the reporting system mandated by the Safe Schools
Reporting Act of 2005. All school systems and the SEED School of Maryland reported bullying
incidents. Consistent with previous reports, most victims and perpetrators were middle-school
age. The majority of victims, 61.4 percent, reported being teased, called names, or threatened,
while 46.4 percent of the reported incidents involved a physical attack. The most frequently
reported motives were, “unknown” (29.8%), “just to be mean” (26.1%), and another reason
(15.1%). There were a considerable amount of alleged motives captured under the categories
titled “impress others” (13.5%) and most notable “gang” (3.4%) a 2.2 percent increase from the
2016-2017 report.
Bullying acts were most likely to occur on school property (87.3%) and investigation of
incidents primarily involved interviewing the victim, offender, witnesses, victim’s
parent/guardian, or teachers and/or other school staff. The data demonstrates that 15.1 percent of
incidents resulted in an out-of-school suspension or expulsion, while 7.7 percent of incidents
resulted in in-school suspensions, which is an overall increase of 7.4 percent in in-school and
out-of-school suspension in comparison to last year’s total. Nearly 14 percent of victims
(13.8%), reportedly missed school as a result of the bullying incident compared to 14.3 percent
of alleged offenders.

Considerations
There are several areas where improvements in the prevention of bullying, harassment, and
intimidation can be made.
School suspensions, both in and out of school, increased 7 percent from 2016-2017. In
light of this trend, a consideration for schools and school systems might be a continued
emphasis on multi-tiered systems of supports as a framework for enhancing behavioral
and emotional outcomes for students exhibiting bullying behaviors. This framework
would also support the teaching of appropriate social behaviors and provide interventions
for students exhibiting bullying behaviors at the universal, targeted and intensive level.
During the 2017-2018 school year, bullying continued to trend upward for students
between 9 and 15 years of age. Bullying occurs more often in the middle school and early
teen years. In light of this trend, a consideration for schools and school systems may be
an increased emphasis on Social-Emotional Learning (SEL), which places emphasis on
social emotional skills. These skills enable children to be socially competent citizens
within the school environment and help build overall positive climate within the school.
Maryland Code Annotated, Education §7-424.1 calls for immediate notification of
parents for students involved in bullying, harassment, or intimidation. The data from
2017-2018 suggests that parent notification efforts have increased as evidenced by an
overall increase of 9.8 percent in parent letters, parent phone calls, and parent
conferences.
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The MSDE is submitting this report in order to provide the Governor and the Maryland General
Assembly with the information requested by Education Articles §7-424 and §7-424.1, Annotated
Code of Maryland. Incidents for the entire 2017-2018 school year will be reported in the next
report, to be submitted on March 31, 2019. The MSDE will continue to assist local school
systems as they develop and implement system-wide and school-wide programs of prevention
and intervention to address bullying, harassment, or intimidation. It is important that school
systems continue to educate staff, students, and parents about bullying, harassment, and
intimidation and provide resources for bullying prevention, encourage victims to report incidents
when they occur, notify parents immediately when incidents occur, and follow up with
investigations.
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Appendix A – 2017-2018 Bullying, Harassment, or Intimidation Reporting Form

BULLYING, HARASSMENT OR INTIMIDATION REPORTING FORM
Directions: Bullying, harassment, and intimidation are serious and will not be tolerated. This is a form to report alleged bullying
harassment, or intimidation that occurred during the current school year on school property, at a school-sponsored activity or event off
school property, on a school bus, on the way to and/or from school*, or on the internet-sent on or off school property; or that
substantially disrupted the orderly operation of the school. Bullying, harassment and intimidation includes any intentional conduct,
including verbal, physical or written conduct, or an intentional electronic communication, that creates a hostile educational environment
by substantially interfering with a student’s educational benefits, opportunities or performance, or with a student’s physical or
psychological well-being. (Definitions are Bullying, Cyberbullying, Harassment, and Intimidation are provided below.)
1. Bullying – A pattern or behavior when a person repeatedly uses power in an intentional manner, including verbal, physical, or
written conduct or intentional electronic communication against one or more students. 2. Cyberbullying – The use of electronic
communication to harm or harass others in a deliberate, repeated, and hostile manner. 3. Harassment –Includes actual or perceived
negative actions that offend, ridicule, or demean another individual with regard to race, national origin, marital status, sex, sexual
orientation, gender identity, religion, ancestry, physical attributes, socioeconomic status, familial status, physical or mental ability, or
disability. 4. Intimidation – subjecting an individual to intentional action that seriously threatens and induces a sense of fear and/or
inferiority.
Conduct that is of a sexual nature is generally thought to mean actions, language or visual materials which specifically refer to, portray
or involve sexual activity or language. Conduct of a sexual nature may include overt sexual solicitations, inappropriate touching, sexual
jokes, and inquiries about a person's sex life. Sexual harassment is the broader term that encompasses conduct of a sexual nature
such as unwelcomed sexual advances, requests for sexual favors, and other verbal or physical contact of a sexual nature. Sexual
harassment also includes acts that are not overtly sexual but rather are directed at individuals based on their gender such as profanity
or rude behavior that is gender-specific.
If you are a student, the parent/guardian of a student, a close adult relative of a student, or a school staff member and wish to report an
incident of alleged bullying harassment, or intimidation, complete this form and return it to the principal at the student victim’s school.
You may contact the school for additional information or assistance at any time.
(PLEASE PRINT ALL INFORMATION)
Today’s date: _________ / _________ / ___________
Month

Day

Year

School: ______________________________________________
School System: ________________________________________

PERSON REPORTING INCIDENT

Name: ___________________________________________________

Telephone: ___________________________

E-mail: ___________________________________________________

Place an X in the appropriate box:

Student
Parent/guardian of a student
Bystander

Close adult relative of a student

1. Name of alleged student victim(s): __________________________________________ Age: _________
___________________________________________________ Age: _________
___________________________________________________ Age: _________
2. Name of alleged witness(es) (if known):
______________________________________________
______________________________________________
______________________________________________

School Staff

School _________
School _________
School _________

Age: ________ School _____________________________
Age: _________ School _____________________________
Age: _________ School ____________________________

Maryland State Department of Education in accordance with the Safe Schools Reporting Act of 2005
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3. Name(s) of alleged offender(s) (if known):

Age

___________________________________________
___________________________________________
___________________________________________

Day

Year

Month

Is he/she a student?

_______ _______________________
_______ _______________________
_______ _______________________

4. On what date(s) did the incident happen?
_______ / ________/ _________
_______ / _______ / ________
Month

School

Day

Year

Yes
Yes
Yes

No
No
No

_______ / ________/ _________
Month

Day

Year

5. Place an X next to the statement(s) that best describes what happened (choose all that apply):
Any bullying, harassment, or intimidation that involves physical aggression (specify)____________________________________
Getting another person to hit or harm the student
Teasing, name-calling, making critical remarks, or threatening, in person or by other means
Demeaning and making the victim of jokes
Making rude and/or threatening gestures
Excluding or rejecting the student
Intimidating, extorting, or exploiting
Spreading harmful rumors or gossip
Related to the student’s disability
Related to the student’s perceived sexual orientation
Cyber bullying (e.g. social media including Facebook, Twitter, Vine, Snapchat, Periscope, kik, Instagram, etc.)
Electronic communication (e.g. email, text, sexting, etc.)
Gang related
Gang recruitment
Human trafficking/Prostitution recruitment
Racial Harassment
Sexual Harassment
Sexual in nature
Other (specify) __________________________________________________________________________________________
6. Where did the incident happen (choose all that apply)?
On school property
On a school bus

At a school-sponsored activity or event off school property
Via Internet- sent off school property
On the way to/from school*
Via Internet- sent on school property

*Will be collected unless specifically excluded by local board policy

7. Describe the incident(s), including what the alleged offender(s) said or did. _____________________________________________
___________________________________________________________________________________________________________
___________________________________________________________________________________________________________
(Attach a separate sheet if necessary)

8. Why did the bullying, harassment or intimidation occur? ___________________________________________________________
___________________________________________________________________________________________________________
(Attach a separate sheet if necessary)

9. Did a physical injury result from this incident? Place an X next to one of the following:
No

Yes, but it did not require medical attention

Yes, and it required medical attention

Maryland State Department of Education in accordance with the Safe Schools Reporting Act of 2005

7-17

10. If there was a physical injury, do you think there will be permanent effects?

Yes

No

11. Was the student victim absent from school as a result of the incident?
Yes
No
If yes, how many days was the student victim absent from school as a result of the incident? _________
12. Did a psychological injury result from this incident? Place an X next to one of the following:
No
Yes, but psychological services have not been sought
Yes, and psychological services have been sought
13. Is there any additional information you would like to provide? _______________________________________________________
___________________________________________________________________________________________________________
___________________________________________________________________________________________________________
(Attach a separate sheet if necessary)

Signature: _________________________________________________________________ Date: ___________________

Maryland State Department of Education in accordance with the Safe Schools Reporting Act of 2005
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Appendix B – 2017-2018 Bullying, Harassment, or Intimidation School Investigation Form

BULLYING, HARASSMENT, OR INTIMIDATION INCIDENT SCHOOL INVESTIGATION FORM
School Personnel Completing Form: ______________________________
Today’s date: _________ / _________ / ___________
Month

Day

Position: _____________________________________

School: ___________________________________________

Year

School System: _____________________________________

Person Reporting Incident (From reporting form) Name: _____________________________________________________________
Telephone: ___________________________
Place an X in the appropriate box:

E-mail: ______________________________________________________

Student
Parent/guardian
Close adult relative
School Staff
Bystander

1. Name of student victim(s): ____________________________________Age: _____ Days absent as a result of the incident: _______
____________________________________Age: _____ Days absent as a result of the incident: _______
____________________________________Age: _____ Days absent as a result of the incident: _______
2. Name(s) of alleged witness(s) (If known):
Age
School
___________________________________________ _______ ________________________
___________________________________________ _______ ________________________
___________________________________________ _______ _______________________
3. Name(s) of alleged offender(s) (If known):

Age

School

Is he/she a student?

___________________________________________ _______ ________________________
___________________________________________ _______ ________________________
___________________________________________ _______ _______________________
(Please print)

Yes
Yes
Yes

No
No
No

Days absent
due to incident

_________
_________
_________

Total number of alleged offenders: ______________

INVESTIGATION
4. What actions were taken to investigate this incident? (choose all that apply)
Interviewed alleged student victim
Interviewed alleged offender(s)
Interviewed alleged witnesses
Witness statements collected in writing
Interviewed school nurse
Reviewed any medical information available
Interviewed teachers and/or school staff
Interviewed student victim’s parent/guardian
Interviewed alleged offender’s parent/guardian
Examined physical evidence
Reviewed/Obtained copy of police report
Conducted student record review
Examined video evidence
Conducted meeting with Resource Officer
Reviewed social media site
Other (specify)_____________________

Maryland State Department of Education in accordance with the Safe Schools Reporting Act of 2005
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5. Why did the harassment, intimidation, or bullying occur (alleged motives)? (choose all that apply)
Because of race
Because of national origin
Because of marital status
Because of sex
Because of sexual orientation
Because of gender identity
Because of religion
Because of disability
Because of physical appearance
To impress others
Just to be mean
Gang related
Gang recruitment
Human trafficking/Prostitution recruitment
Because of another reason (specify) _______________
The reason is unknown
Determined not to be Bullying
Determined not to be Harassment
Determined not to be Intimidation
6. Where was the incident reported to have happened (choose all that apply)?
On school property
At a school-sponsored activity or event off school property
On a school bus
On the way to/from school*
Via Internet- sent on school property
Via Internet- sent off school property
*Will be collected unless specifically excluded by local board policy
7. What corrective actions were taken in this case (choose all that apply)?
None were required, this was a false allegation
None, the incident did not warrant any corrective action
None, no Bullying occurred
None, no harassment occurred
None, no intimidation occurred
None, the alleged incident could not be verified
Determined as a conflict and not bullying, harassment or intimidation
Student conference
Student warning
Letter of apology
Mediation
Counseling
Parent letter
Parent phone call
Parent conference
Detention
In-school suspension
Out-of-school suspension/expulsion
Behavior contract
Alternative placement/setting
Plan of Support to include a “go to” adult in the school

Community Service
Separation from other student to include transfer or change in schedule
Meeting with Resource Officer
Referral to Counselor or Therapist
Developed template for safety plan
Other (specify) ______________________________
8. Did a physical injury result from this incident? Place an X next to one of the following:
None observed

Injury observed

Medical documentation provided

9. Was the student victim absent from school as a result of the incident?
Yes
No
If yes, how many days was the student victim absent from school as a result of the incident? _________
10. Additional pertinent information gained during the interview:
_____________________________________________________________________________________________
_____________________________________________________________________________________________
_____________________________________________________________________________________________
11. Investigator notes:

(Attach a separate sheet if necessary)

_____________________________________________________________________________________________
_____________________________________________________________________________________________
_____________________________________________________________________________________________
(Attach a separate sheet if necessary)

Signature: _____________________________________________________________ Date:_______________

Division of Student Support, Academic Enrichment, and Educational Policy
Maryland State Department of Education
200 W. Baltimore Street
Baltimore, Maryland 21201

APPENDIX B

Maryland State Department of Education in accordance with the Safe Schools Reporting Act of 2005

Bullying, Harassment, or Intimidation Incident Reporting Instrument
Reporting Period: 2018-2019 School Year
Due to MSDE by November 16 , 2019
Instructions: Enter the total number of responses in each category. Because some items are "mark all that apply," totals may exceed
the total number of reports filed. Enter responses in bordered, highlighted cells.
Local School System:
Howard

Indicate the number of persons of each age

R,I Ages:
Age birth to 4
Age 5
Age 6
Age 7
Age 8
Age 9
Age 10
Age 11
Age 12
Age 13
Age 14
Age 15
Age 16
Age 17
Age 18
Age 19 and older

Number of Alleged
Student Victims

Number of Alleged Student
Number of Alleged Student
Offenders in Student Victim's Offenders Not in Student Victim's
School
School

0
20
16
22
24
39
43
63
72
72
47
26
23
17
5
0

R Location of the Incident:
Number of Incidents
On school property
432
At a school-sponsored activity or event off school
property
16
On a school bus
56
On the way to/from school**
19
Via Internet-sent on school property
67
Via Internet-sent off school property
17
**Will be collected unless specifically excluded by local board policy
Key:
R = Information is on the Harassment or Intimidation (Bullying) Reporting Form.
I = Information is on the Harassment or Intimidation (Bullying) Incident School Investigation Form.

0
19
15
39
31
72
65
80
105
113
60
32
43
26
11
1

0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0

Alleged Offenders Who are Not
Students

0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
22

Maryland State Department of Education in accordance with the Safe Schools Reporting Act of 2005

R Description of the Incident:
Any bullying, harassment, or intimidation that
involves physical aggression
Getting another person to hit or harm the student
Teasing, name calling, making critical remarks, or
threatening, in person or by other means
Demeaning and making the victim of jokes
Making rude and/or threatening gestures.
Excluding or rejecting the student
Intimidating (bullying), extorting, or exploiting
Spreading harmful rumors or gossip
Related to the student’s disability
Related to the student’s perceived sexual
orientation
Cyber bullying (e.g. social media including
Facebook, communication
Instagram, etc.) (email, text, sexting,
Electronic
etc. )
Gang related
Gang Recruitment
Human trafficking/prostitution recruitment
Racial harassment
Sexual harassment
Sexual in nature
Other*
*Other- Include bulleted comments in one cell

Number of Incidents
224
22
298
170
99
48
94
89
22
17
49
54
2
1
0
16
69
31
36
C's t-shirt was teared
up by R; Talking
about fighting;

Key:
R = Information is on the Harassment or Intimidation (Bullying) Reporting Form.
I = Information is on the Harassment or Intimidation (Bullying) Incident School Investigation Form.

Maryland State Department of Education in accordance with the Safe Schools Reporting Act of 2005

I Alleged Motives:
Race
National origin
Marital status
Sex
Sexual orientation
Gender identity
Religion
Disability
Physical appearance
To impress others
Just to be mean
Gang related
Gang recruitment
Human trafficking/Prostitution recruitment
Another reason*
Unknown
Determined not to be Bullying
Determined not to be Harassment
Determined not to be Intimidation
*Another Reason-Comments (include bulleted
comments in one cell)

Number of Incidents
6
2
0
31
8
3
1
6
0
49
139
0
0
0
53
77
209
93
80
[Offender] I have
strong feelings...I

Days Alleged Student Victim Was Absent As a
R,I Result of the Incident
Number of Incidents
0 days
517
1 day
22
2 days
4
3 days
2
4 days
1
5 days
0
6 days
1
7 days
2
8 days
0
9 days
0
10 days
0
More than 10 days
0

Key:
R = Information is on the Harassment or Intimidation (Bullying) Reporting Form.
I = Information is on the Harassment or Intimidation (Bullying) Incident School Investigation Form.

Maryland State Department of Education in accordance with the Safe Schools Reporting Act of 2005

Days Alleged Student Offender Was Absent As
I a Result of the Incident
Number of Incidents
0 days
530
1 day
4
2 days
6
3 days
7
4 days
0
5 days
2
6 days
0
7 days
0
8 days
0
9 days
0
10 days
0
More than 10 days
0

Key:
R = Information is on the Harassment or Intimidation (Bullying) Reporting Form.
I = Information is on the Harassment or Intimidation (Bullying) Incident School Investigation Form.

Maryland State Department of Education in accordance with the Safe Schools Reporting Act of 2005

I Investigative Methods:
Number of Incidents
Interviewed alleged student victim(s)
477
Interviewed alleged offender(s)
469
Interviewed witnesses
302
Witness statements collected in writing
182
Interviewed school nurse
11
Reviewed any medical information available
6
Interviewed teachers and/or school staff
213
Interviewed alleged student victim’s parent/guardian
235
Interviewed alleged offender's parent/guardian
166
Examined physical evidence
21
Obtained/Reviewed copy of police report
3
Conducted student record review
26
Examined video evidence
70
Conducted meeting with Resource Officer
22
Reviewed social media site
23
Other*
*Other- Include bulleted comments in one cell

I Corrective Actions:
None required; this was a false allegation
None, the incident did not warrant any corrective
action
Determined as a conflict and not bullying,
harassment or intimidation
None, no Bullying occurred
None, no Harassment occurred
None, no Intimidation occurred
Student conference
Student warning
Letter of apology
Mediation
Counseling
Parent letter
Parent phone call
Parent conference
Detention

46
Allegations deemed
not reasonable as B
is no longer an
Number of Incidents
15
29
115
20
0
0
308
170
19
10
51
140
282
109
28

Key:
R = Information is on the Harassment or Intimidation (Bullying) Reporting Form.
I = Information is on the Harassment or Intimidation (Bullying) Incident School Investigation Form.

Maryland State Department of Education in accordance with the Safe Schools Reporting Act of 2005

In-school suspension
Out-of-school suspension/expulsion
Behavior Contract
Alternative placement/setting
Plan of Support to include a “go to” adult in the
school
Community Service
Separation from other student to include transfer or
change in schedule
Meeting with Resource Officer
Referral to counselor or therapist
Development of template for safety plan
Other

9
35
10
12
70
1

54
12
0
12
141
[offender] is to have
*Other- Include bulleted comments in one cell
no further contact
Total Local School System Number of Incident with [victim];
Reports Filed without multiple victims:
549
Total Local School System Number of Reports
Filed with multiple victims:

0

Thank you for your assistance in submitting this data.

Key:
R = Information is on the Harassment or Intimidation (Bullying) Reporting Form.
I = Information is on the Harassment or Intimidation (Bullying) Incident School Investigation Form.

APPENDIX C
Bullying, Cyberbullying, Harassment,
or Intimidation Reporting Form

This form is to be confidentially maintained in accordance with the
Family Educational Rights and Privacy Act, 20 U.S.C. § 1232g.

If you are a student, the parent/guardian of a student, a close adult relative of a student, or a school staff member and wish
to report an incident of alleged bullying, harassment, cyberbullying, or intimidation, complete this form and return it to the
principal at the student victim’s school. You may contact the school for additional information or assistance at any time.

Bullying, cyberbullying, harassment, and intimidation are serious and will not be tolerated. This is a form to report alleged incidents that
occurred during the current school year on school property, at a school-sponsored activity or event off school property, on a school
bus, on the way to and/or from school, on the Internet (sent on or off school property), or that substantially disrupted the orderly
operation of the school. Bullying, cyberbullying, harassment and intimidation mean any intentional conduct, including verbal, physical or
written conduct, or an intentional electronic communication, that creates a hostile educational environment by substantially interfering
with a student’s educational benefits, opportunities or performance, or with a student’s physical or psychological well-being. (Definitions
provided below. See HCPSS Policy 1060 for additional information.)
Bullying – Intentional conduct, including verbal, physical, or written conduct, or an intentional electronic communication that
creates a hostile educational environment by substantially interfering with a student’s educational benefits, opportunities, or 		
performance, or with their physical or psychological well-being.
Cyberbullying – The use of electronic communication to harass, humiliate, intimidate, and/or threaten others.
Harassment – A sufficiently severe action or persistent, pervasive pattern of actions or statements, directed at an identifiable
individual or group, that is intended to be, or which a reasonable person would perceive as, ridiculing or demeaning.
Intimidation – subjecting an individual to intentional action that seriously threatens and induces a sense of fear and/or inferiority.
This form may also be used to report incidents of sexual discrimination, sexual harassment, or sexual misconduct.

Sexual Discrimination – Any act or omission due to an individual’s actual or perceived sex, sexual orientation, gender, gender
identity, or gender expression (including transgender or gender nonconforming) that creates an intimidating, hostile, or offensive working
or educational environment; or substantially interferes with an individual’s ability to work, learn, or otherwise is sufficiently serious to limit
an individual’s employment opportunities, or to limit a student’s ability to participate in or benefit from the educational program.
Sexual Harassment – A form of sexual discrimination that involves unwelcome sexual advances, requests for sexual favors, and
other inappropriate verbal, nonverbal or physical conduct of a sexual nature.
Sexual Misconduct – An all-inclusive term encompassing discriminatory and/or unwelcome behavior of a sexual nature including
but not limited to sexual discrimination, sexual harassment, and sexual violence. Sexual misconduct can be committed by a person of
any gender identity and it can occur between people of the same or different gender, gender identity, or gender expression.
Please Print All Information
Today’s Date: ____/____/_____ School: ______________________________________________________________________________
PERSON REPORTING INCIDENT: Name ___________________________________________________________________________
Telephone: (_________)_______________________ E-mail: _____________________________________________________________
							
Place an X in the appropriate box:

q Student q Parent/Guardian of a Student q Close Adult Relative of a Student q School Staff q Bystander
1. Name of student target/victim(s): _________________________________________ Age: ___ School: ______________________
_________________________________________ Age: ___ School: ______________________
_________________________________________ Age: ___ School: ______________________
2. Name of alleged witness(es) if known: _____________________________________ Age: ___ School: ______________________
_____________________________________ Age: ___ School: ______________________
_____________________________________ Age: ___ School: ______________________
3.		 Name(s) of alleged offender(s) (if known): Age: __ School: __________________ Is he/she a student? q Yes q No
____________________________________ Age: __ School: __________________________ Is he/she a student?

q Yes q No

____________________________________ Age: __ School: __________________________ Is he/she a student?

q Yes q No

____________________________________ Age: __ School: __________________________ Is he/she a student?

q Yes q No

Contact HCPSS Department of Program Innovation and Student Well-Being at 410-313-5336 or Office of Equity Assurance/
Title IX Coordinator at 410-313-6654 with any questions.
Distribution: Principal’s Confidential File			
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4. On what date(s) did the incident happen?

____/____/_____
Month Day

____/____/_____

Year

Month Day

____/____/_____

Year

Month Day

Year

5. Place an X next to the statement(s) that best describes what happened: (Choose all that apply.)

q Any bullying, harassment, or intimidation that

involves physical aggression. Specify: ________________

			 _____________________________________________________

q Getting another person to hit or harm the student
q Teasing, name-calling, making critical remarks, or 		
threatening, in person or by other means

q
q
q
q
q
q

Demeaning and making the target/victim of jokes
Making rude and/or threatening gestures
Excluding or rejecting the student
Intimidating, extorting, or exploiting
Spreading harmful rumors or gossip
Related to the student’s disability

q
q
q
q
q
q
q
q
q
q

Related to the student’s perceived sexual orientation
Electronic communication (e.g., e-mail, text, sexting, etc.)
Gang related
Gang recruitment
Human trafficking/prostitution recruitment
Racial harassment
Sexual discrimination (harassment)
Sexual in nature
Other (specify) _______________________________________
Cyberbullying (e.g. social media including, but not limited
to Facebook, Twitter, Snapchat, Instagram, etc.)

6. Where did the incident happen? (Choose all that apply.)
			
q On school property
q At a school-sponsored activity or event off school property
q On a school bus
q On the way to/from school		
q Via Internet–sent off school property
			
q Via Internet–sent on school property
7. Describe the incident(s), including what the alleged offender(s) said or did. __________________________________________
			_______________________________________________________________________________________________________________
			_______________________________________________________________________________________________________________
			_______________________________________________________________________________________________________________
(Attach a separate sheet if necessary)

8. Why do you believe the bullying, cyberbullying, harassment or intimidation occurred? ________________________________
			_______________________________________________________________________________________________________________
			_______________________________________________________________________________________________________________
_______________________________________________________________________________________________________________
(Attach a separate sheet if necessary)

9. Did a physical injury result from this incident? Place an X next to one of the following:
q No
q Yes, but it did not require medical attention
q Yes, and it required medical attention
10. If there was a physical injury, do you think there will be permanent effects?

q Yes

q No

q Yes q No
11. Was the target/victim absent from school as a result of the incident?
If yes, how many days was the target/victim absent from school as a result of the incident? _____________________________
12. Did a psychological injury result from this incident? Place an X next to one of the following:
q No q Yes, but psychological services have not been sought q Yes, and psychological services have been sought
13. Is there any additional information you would like to provide? ______________________________________________________
_________________________________________________________________________________________________________________
_________________________________________________________________________________________________________________
(Attach a separate sheet if necessary)

Signature: _____________________________________________________________________________________ Date: __________ /__________/________________
Howard County Public School System and Maryland State Department of Education in accordance with the Safe Schools
Reporting Act of 2005. Contact HCPSS Department of Program Innovation and Student Well-Being at 410-313-5336 or
Office of Equity Assurance/Title IX Coordinator at 410-313-6654 with any questions.
Distribution: Principal’s Confidential File			
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APPENDIX D
Bullying, Cyberbullying, Harassment,
or Intimidation Investigation Form

This form is to be confidentially maintained in accordance with the
Family Educational Rights and Privacy Act, 20 U.S.C. § 1232g.

Please Print All Information
School Personnel Completing Form: _________________________________________________ Position: _________________________
Today’s Date: ____/____/_____ School:_________________________________________________________________________________
Month/Day/Year

												
PERSON REPORTING INCIDENT (from reporting form) Name: _______________________________________________________
Telephone: (_________)_______________________ E-mail: _____________________________________________________________
							
Place an X in the appropriate box:
q Student
q Parent/Guardian
q Close Adult Relative
q School Staff
q Bystander
1. Name of student victim(s):
_____________________________________________________________ Age: ____ Days absent as a result of the incident: ____
_____________________________________________________________ Age: ____ Days absent as a result of the incident: ____
_____________________________________________________________ Age: ____ Days absent as a result of the incident: ____
2. Name of alleged witness(s) (if known):
______________________________________________________ Age: ____ School _________________________________________
______________________________________________________ Age: ____ School _________________________________________
______________________________________________________ Age: ____ School _________________________________________
3. Name(s) of alleged offender(s) (if known):

Age

School

Is he/she
a student?

Days absent
due to incident

____________________________________ ___ _________________________ q Yes q No ___________
____________________________________ ___ _________________________ q Yes q No ___________
____________________________________ ___ _________________________ q Yes q No ___________
Total number of alleged offenders: _______________
INVESTIGATION
4. What actions were taken to investigate this incident? (Choose all that apply.)
q Interviewed target/victim
q Interviewed alleged offender’s parent/guardian
q Interviewed alleged offender(s)
q Examined physical evidence
q Interviewed witnesses
q Obtained copy of police report
q Witness statements collected in writing
q Conducted student record review
q Interviewed school nurse
q Examined video evidence
q Reviewed any medical information available
q Conducted meeting with School Resource Officer
q Interviewed teachers and/or school staff
q Reviewed social media site
q Interviewed student victim’s parent/guardian
q Other (specify) ________________________________________
5. Why did the harassment or intimidation (bullying) occur (alleged motives)? (Choose all that apply.)
q Because of race
q Just to be mean
q Because of national origin
q Gang related
q Because of marital status
q Gang recruitment
q Because of sexual orientation
q Human trafficking/Prostitution recruitment
q Because of gender identity
q Because of another reason (specify)
q Because of religion
		______________________________________________________
q Because of disability
q The reason is unknown
q Sexual discrimination (harassment)
q Determined not to be bullying
q To impress others
q Determined not to be harassment
q Determined not to be intimidation
Distribution: Principal’s Confidential File			
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6. Where was the incident reported to have happened? (Choose all that apply.)
q On school property
q At a school-sponsored activity or event off school property
q On a school bus
q On the way to/from school
q Via Internet–sent on school property
q Via Internet–sent off school property
7. What corrective actions were taken in this case? (Choose all that apply.)
q None were required, this was a false allegation
q None, the incident did not warrant any corrective action
q None, no bullying occurred
q None, no harassment occurred
q None, no intimidation occurred
q None, the alleged incident could not be verified
q Determined as a conflict and not bullying, harassment or intimidation
q Student conference
q Student warning
q Letter of apology
q Mediation
q Counseling
q Parent letter
q Parent phone call
q Parent conference
q Detention
q In-school suspension
q Out-of-school suspension/expulsion
q Behavior contract
q Alternative placement/setting
q Plan of support to include a “go to” adult in the school
q Community service
q Separation from other student to include transfer or change in schedule
q Meeting with School Resource Officer
q Referral to counselor or therapist
q Developed template for safety plan
q Other (specify) ______________________________________________________________________________________________
8. Did a physical injury result from this incident? Place an X next to one of the following:
q None observed
q Injury observed
q Medical documentation provided
9. Was the target/victim absent from school as a result of the incident?
q Yes
q No
If yes, how many days was the target/victim absent from school as a result of the incident? __________________________
10. Did a psychological injury result from this incident? Place an X next to one of the following:
q No q Yes, but psychological services have not been sought q Yes, and psychological services have been sought
		
11. Investigator notes (including additional pertinent information gained during interviews): _______________________________
_______________________________________________________________________________________________________________
_______________________________________________________________________________________________________________
_______________________________________________________________________________________________________________
_______________________________________________________________________________________________________________
(Attach a separate sheet if necessary)

Signature: _____________________________________________________________________________________ Date: ____/____/_____
Howard County Public School System and Maryland State Department of Education in accordance with the Safe Schools
Reporting Act of 2005. Contact HCPSS Department of Program Innovation and Student Well-Being at 410-313-5336 or Office
of Equity Assurance/Title IX Coordinator at 410-313-6654 with any questions.
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